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---------------
Greetings Councilmembers:
Thank you for the opportunity to give public input before voting to confirm the nominee for Chancellor of DC Public Schools. My name is Allyson Criner Brown and I am the Associate Director of Teaching for Change, a DC-based nonprofit whose mission is building social justice, starting in the classroom. I am also a resident of Ward 8 and a DCPS parent, but let me begin by speaking as a Teaching for Change representative.
Founded in 1989 by a group of D.C. parents and teachers intent on addressing the needs of immigrant families and other students of color in the District, Teaching for Change believes that schools can provide students the skills, knowledge, and inspiration to be citizens and architects of a better world — or they can fortify the status quo. We believe teachers, students, parents, and communities are the real catalysts for change, and schools have a particularly important role to play in shaping our future: they can participate in changing society or preserve the racial and economic inequities that exist.
Teaching for Change has a nationally recognized approach to family engagement called Tellin’ Stories, a school-based program that combines racial equity, popular education, community organizing, and the best practices in family engagement research. Our other major projects that engage thousands of educators across the region – including hundreds from DCPS – include our Teaching Central America Project, the Zinn Education Project (teaching people’s history), Teach the Beat (bringing go go into pre-K through 12 classrooms) and the DC Area Educators for Social Justice (which just coordinated the participation of more than 500 D.C. teachers in the 2019 Black Lives Matter at School Week of Action). 
Organizationally, our core beliefs include (among others):
We believe that schools belong to the community and its institutions. This should be reflected by a respectful working partnership between each school and its community on issues such as governance, curriculum, professional development, research and staffing. 

We believe that all aspects of school reform should keep equity at the center. This entails examining each issue through the lens of race, class and gender, and being willing to institute equity measures to create a level playing field for all involved. 

Additionally, Teaching for Change is a member of the Coalition for DC Public Schools and Communities (C4DC), a coalition guided by six principles that include:
Ensure all families have access to high-quality DCPS schools in their neighborhoods – a predictable, matter-of-right path from preschool through high school.
Focus resources on students and communities with the greatest need.
Furthermore, I would like to follow the lead of fellow Ward 8 parents, students, educators, and community members, whose recommendations for the next DCPS Chancellor were captured in a report released in October by Ward 8 State Board Representative Markus Batchelor and the Ward 8 Education Council, Our Schools, Our Choice: Ward 8 Town Hall and Survey Report on the Selection of the Next Chancellor of the District of Columbia Public Schools. That report, which was sent with a letter to Mayor Bowser, Councilmembers, and others, shares concrete recommendations that include:
Our next Chancellor must have a proven record of closing gaps and promoting equity. 
Our next Chancellor must have a record of recruiting, nurturing and retaining high-quality educators.

Our next Chancellor must use data as a flashlight, not a hammer.
Our next Chancellor must be hyper-focused on students with special needs.

Our next Chancellor must have a record of honesty, integrity, and transparency.
In the context of Washington, D.C., where the continued expansion of charter schools (“choice”) gets avid support from the Mayor’s office, public officials, and a number of parents and residents, the Council must tightly scrutinize the nominee to be the leader of DC Public Schools. 

When Antwan Wilson took the helm just a couple of years ago, I and others expressed a strong desire for the new Chancellor to be the lead champion for the city’s public schools and to push for deeper investment into DCPS, noting that the previous two chancellors closed DC public schools. In dialogue, then-Chancellor Wilson expressed his desire to see “high quality seats” for D.C. children. As a parent and resident of the District, I want to see excellent, by-right schools in every part of the city as the anchor for strong D.C. communities.

I am among the advocates who would argue that even more concerning than the prospect of future rounds of school closures is the continued under-resourcing of DCPS schools that – for years – have needed and deserved so much more. Too many of our schools are held to high standards without the adequate resources to address the opportunity gaps that come from racial and economic inequality. Even our schools serving higher income populations have laundry lists of needs – building and maintenance issues, technology gaps, language access, incomplete modernizations, lack of funds for enrichment programs, gaps in staffing… the list goes on. We have to move DC public schools in a direction to where neither parents nor the school feel the need to raise tens or hundreds of thousands of dollars (in some cases, millions) to ensure that their children have access to a high quality education. 
With all due respect to Dr. Ferebee, particular points in his record give me and others cause for concern. Privatizing the operations of public schools by transferring the management of “low performing” schools to charter operators. Reducing the number of unionized teachers as those district schools are now under different management. Closing schools in the face of community opposition. 
I urge the council to probe these particular concerns and in particular to ask Dr. Ferebee to share his thoughts on: 
· the debate between  the opportunity gap versus the achievement gap 
· how DCPS can better address opportunity gaps, particularly for students with special needs, students from lower income families, and students facing greater risks
· how he plans to pursue equity across DCPS schools, recognizing that many schools are still struggling with basic needs (e.g. technology, class sizes, language access, etc.)
· how he will look at schools beyond the STAR ratings, recognizing the still-heavy influence of standardized tests on the school ratings, why that can be problematic, and how the ratings can hide struggles, success, and opportunities for our schools

· how he plans to leverage resources and increase investments in DCPS schools, including more resources for family engagement and building on existing partnerships
· why he is the person to champion DCPS in a city that increasingly seems to prioritize collaboration between the traditional school system and charter schools over a resolute commitment to excellence in our by-right system

· how he will navigate his role when the needs and wants of DCPS communities differ from the desires of the Mayor and/or outside influences.
Because DC Public Schools is under mayoral control, the public will have few official levers to hold the next Chancellor accountable, so the Council must get this selection right. The urgency in our public school system must be addressed with equity and excellence as the focus, led by a champion for DC Public Schools. 
As a longtime community partner of DC Public Schools – both at the school level and at the district level – we at Teaching for Change will be ready to work with next Chancellor as a partner in the pursuit of equity and excellence. 
As a DCPS parent and a District resident, I hope the Council will complete the due diligence needed to determine – and set the expectations for – the next champion of DC Public Schools.

Thank you so much for this opportunity to testify. 
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